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 Job Description 

Job Title: Aircraft Trimmer 

Department: Aircraft Maintenance 

Team: Base Maintenance 

Reports to: Hangar Crew Chief 

Location: Teesside International Airport 

Summary 

This is a role within the UK CAA and EASA Part 145 approved aircraft maintenance functional area. Aircraft trimmers perform 
cabin and interior repair, modification and maintenance work under supervision to ensure that all cabins and other areas inside 
an airplane are well maintained.  

Responsibilities 

As an Aircraft Trimmer you will be required to perform cabin and interior repair, modification and maintenance work under 
supervision, including but not limited to; 

• Aircraft carpet, galley and toilet flooring replacement;

• Cabin side wall touch ups/repairs;

• Tedlar repairs;

• Soft furnishing repairs;

• Seat cover replacement;

• Tray table replacement;

• Seat pocket repairs;

• Sourcing of parts/materials;

• Work IAW approved maintenance data and design drawings;

• Record any work carried out within the issued work pack or operators Tech Log;

• Actively support and promote a positive safety learning culture through the reporting of occurrences and potential

hazards and by adopting continuous improvement and human factors principles with their work;

Requirements 

• Previous aircraft interior/cabin experience desirable but full training and development will be provided;

• Be able to demonstrate an organised approach to daily job tasks;

• Knowledge of maintenance standards;

• Knowledge and ability to use aircraft maintenance data;

• Initial Human Factors (HF) training;

• Fuel Tank Safety (FTS) training;

• Electrical Wiring Interconnect System (EWIS) training;

• English Language proficiency (Written & Spoken)

http://www.willislease.com/


The post holder will be expected to carry out any other duties allocated that are appropriate to the grade and nature of 

this post. Job descriptions will be reviewed and discussed annually in line with the Staff Appraisal Scheme. 

WASL are committed to equal opportunities and have an Equality and Diversity policy in accordance with legislation and 

all appointments are subject to pre-employment checks including references and a Disclosure and Barring Service check.  




